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We have had another busy summer. My focus has been growth and sustainability. I want to thank our outgoing board members Lawrence Cater Long, Scott Robertson, Alberto Guzman, Susan Baglieri, and ex-officio Pamela Block. I am delighted that Alberto will stay for an ex-officio year as my backup. I want to welcome new board members Sami Schalk, Funmi Akinpelu, Michael Rembis, Gregor Wolbring, and Russell Vickery. It is my pleasure to serve another year as President with Tammy Berberi as Vice President, Mariette Bates as Treasurer, and Funmi Akinpelu as Secretary. We have started a new committee structure with one committee Chair and an Assistant Chair to mark the fact that we need to engage people new to SDS administration and development, while we maximize continuing board member’s skills. We hope that Assistant Chairs will become Chairs. This, along with committee participation, is just one way to expand our capacity to create viable pathways to leadership within SDS. We have also voted to create the office of President Elect. I myself have received much fine mentoring in my role as President from Past President Pam Block and from the AHEAD President, Jean Ashmore, who invited me to share her suite at the July 2011 AHEAD meetings. Jean and I are looking at ways we can collaborate with AHEAD and integrate the battle of the acronyms: their DS (Disability Services) with our DS (Disability Studies) into what I'll call DS/DS.
 
We are on our way to meeting last year’s goal of setting up new systems to more efficiently track SDS activities. The new conference submission process is the best example. It went live November 1st and will save us much clerical time and build a better conference. 
 
Our biggest issue is (surprise!) money. In our contract with AHEAD we take on full financial responsibility for SDS in stages over 4 years. Right now AHEAD is subsidizing SDS while they mentor us through what must be a growth spurt. We are solvent now, but not for long unless we grow. We must double our membership. Each one teach one is a good place to start. I want to instill into all SDS members a sense of responsibility to draw in one new member each. One great way to do this is to invite them to participate with you in an SDS presentation in Denver in 2012. The deadline for proposals has been extended to December 9, 2011. As a value added for all SDSers who come to Denver, local folks, led by William Lundgren, are mounting a city wide disability arts festival over the SDS week.
 
Ongoing projects are a full redesign of the SDS website, efforts to build and diversify SDS membership, and fundraising. Did I say fundraising? I meant fundraising. 
 
Finally, but perhaps most importantly, the SDS Board will respond to critiques from our own caucuses. People of color are well-represented on our board, but not in general meeting attendance or membership. For San Jose, we decided to go $7,000 over budget in scholarships for students, low income, and international members, and in access costs for the Silicon Valley CIL preconference on race. Reinvigorated caucuses now have their own listservs and the Board will collaboratively with the caucuses plan a workshop on power and privilege within SDS for Denver.
 
I invite you to join a committee by either writing the committee chair or me with your interests. I can find you a niche from which you can contribute, appropriate to your interests, skills, and logistical constraints.
 
My very best,
 
Devva, Devva@earthlink, 510-206-5767
Membership Report

Joan Ostrove (Chair)

Funmi Akinpelu and Sami Schalk (Assistant Chairs)

This is a really important year for SDS with respect to membership, and we need your help!  As an organization, SDS relies heavily on its members in many ways, two of which we would like to focus on here.  The first is that members represent and reflect the organization itself:  Our mission and values are carried out by our members; we want our membership to be comprised of many different constituencies within Disability Studies and communities of disabled people and allies; we want decision making and leadership within SDS to be representative of the critical variety in our communities.  The second is that the financial well-being and viability of SDS is critically dependent on our membership through dues and conference attendance.  

There are, therefore, two very important ways in which our membership needs to grow: we want to extend our membership base to include many more people who have historically been marginalized in Disability Studies (which will also necessitate some shifts in the ways we operate as an organization and in the ways we relate to and connect with one another) and we want to increase the number of members in SDS.  These are obviously quite mutually compatible, but it means we must be thoughtful and intentional about the ways in which we grow and recruit new members.

Here are some things that are already happening to move these goals forward:

· Under Akemi Nishida’s excellent leadership, the People of Color Caucus and the SDS Board of Directors are starting a conversation about ways to increase the membership of disabled people of color and are planning a workshop to discuss ways to transform SDS to be a more welcoming and inclusive organization

· Sami Schalk is taking the lead on increasing student membership and encouraging Disability Studies departments and programs to become institutional members of SDS

· Funmi Akinpelu is focusing on outreach to Disability Studies people outside of the U.S. to increase our international membership and outreach efforts

What can you do?

· Join the membership committee to help us work on all of these important issues!  If you don’t want to be a member of the committee, send us your ideas and suggestions

· Figure out ways that you and the people with whom you’re already connected and committed to in SDS can help make the organization more welcoming and inclusive

· Renew your own membership (under AHEAD’s leadership of our Executive Office, we are shifting to a calendar year dues cycle.  Every year, all of our memberships will expire at the end of December and we will get reminders to renew our dues in time for January…  Look for dues renewal information!)

· Consider becoming a Lifetime Member of SDS

· Think about what you can do to build the SDS you want to be a part of, and do something to make that happen:  reach out to potential members, encourage them to join SDS, welcome them, attend the conference with them, connect them to other colleagues
If you have additional ideas or want to join the Membership Committee, please contact Joan (ostrove@macalester.edu), Sami (sami.schalk@gmail.com), or Funmi (funmiakinpelu2000@yahoo.com)

Program Committee Report

Allison Carey and Michael Rembis

The Program Committee this year is co-chaired by Allison Carey and Michael Rembis. We thank all of the dedicated members of the program committee, including Funmi Akinpelu, Tammy Berberi, Dominika Bednarska, Stacey Coffman-Rosen, Devorah Greenstein, Devva Kasnitz, Carla Lewis, Heidi Anne Temple, and Elizabeth Wheeler. This year’s Call for Proposals (CFP) has been released with the theme Collaborations, Cultures and Communities, see below. We have introduced a new feature into this call: programmatic strands. The programmatic strands will include 3-4 events related to a topic, spread throughout the conference, and scheduled at times that do not conflict with each other.  The strands are a way for us to highlight some of the interests our members have expressed and tie these interests to the larger theme. While an experiment this year, in the future we will consider systematic ways for members to propose strands. All submissions are welcome, whether they are connected to the theme, a strand, or disability studies more broadly. We encourage you to submit your work, and to consider organizing sessions that represent the kind of work you want to see at SDS. Our conference is member-driven, so please reach out to those who are doing work of interest to you and invite them to come! We are also working towards expanding and diversifying SDS and the annual conference, so please disseminate this CFP out widely and help create a vibrant and engaging 2012 conference.
SDS 25th Annual Conference

Denver, Colorado, June 20-23, 2012

 Call for Proposals: Collaborations, Cultures, and Communities

Submission system opened on November 1, 2011 at www.disstudies.org 

Deadline for submissions extended to: December 9, 2011

The terms collaborations, cultures, and communities express many meanings on many different levels, ranging from the most intimate personal and familial relations to the broadest global and virtual arrangements.  With this year's theme, we seek to challenge potential presenters to explore the rich and varied ways in which people with disabilities are shaped by and in turn form their own collaborations, communities, and cultures.  At the same time, we must also be mindful of the ways in which the larger, nondisabled population has -- through common, dominant cultures and collaborations of power -- worked both to exclude and to include disabled people in community and cultural formation and development. In addition, we hope presenters will explore the ways in which disabled people themselves have sometimes restricted access to their own communities and cultures and worked to form limited collaborations with one another. We believe that this is a time for members of SDS to consider the many ways in which we might strengthen our communities and express our dynamic cultures by recognizing not only our many commonalities, but also our tremendous and incredibly valuable diversity. Our hope is that this year's theme will encourage members to foster spaces that value diverse expressions and analyses of class, race, gender, sexuality, sub-culture and national status within SDS and the broader communities of people with disabilities.

We offer the following broad questions to foster interdisciplinary perspectives and encourage interdisciplinary collaboration:

* What are the many ways in which disabled people have conceptualized and enacted culture, community, and collaboration? What barriers have people with disabilities faced? How have these things changed over time?

* How have various technologies--and access to them--shaped the formation of collaborations, cultures, and communities?

* In what ways are community formation, cultural production, and collaboration bounded or shaped by geographic location, institutional formation, identity politics, and other factors?

* How have coalitional politics shaped momentum or barriers in disability activism?

* How does enduring poverty, racism, sexism, and the persistence of the medical model shape / limit access to opportunities for community formation, cultural production, and collaboration? How do these factors also open possibilities? How have these factors enhanced disability rights?

* How have the various disciplines within disability studies explored and analyzed community, culture, and collaboration? What are the strengths and weaknesses of these approaches?

* How have/might the various disciplines and fields within disability studies work across disciplinary boundaries to enhance the products we create?

* How have/might scholars, activists, artists, service providers, and others collaborate for the benefit of disability studies and the larger society? What factors inhibit such collaborations?

* How have/might disability studies reach out to local and national organizations and institutions to influence families, religious communities, service providers, political institutions, employers, etc.

* How does a focus on collaboration, community and culture influence research methods, theory, and the underpinnings of disability scholarship and practice?

We welcome proposals in all areas of disability studies, especially those submissions premised on this year's theme.

The complete call and instructions can also be found at www.disstudies.org . 

For more information, contact Allison Carey at accare@ship.edu or Michael Rembis at mrembis@gmail.com
Tanis Doe Prize for Best Poster at SDS 2012
Each year, SDS proudly awards the Tanis Doe Prize for the best poster, which includes a cash award and a certificate of recognition The Tanis Doe award is open to everyone at all levels of education and experience.  Additionally, in 2012, SDS will sponsor an “Honorable Mention” at each level of education:  K-12, community college, undergraduate, and graduate.  Authors of the posters earning Honorable mention will likewise receive a certificate of recognition. All winners will be recognized on the SDS website. We welcome proposals in all areas of disability studies, as well as submissions premised on this year’s theme. Presentations may be in various formats including:  papers, panels, round tables, performances, video screenings, posters, etc. Posters will be considered by a panel of judges appointed by members of the conference program committee; awardees will be selected and announced at the Poster Session.

The deadline to submit a proposal for next year’s conference has been extended to December 9, 2011. Visit www. disstudies.org to submit!
Denver! 2012

At 5280 feet, Denver (http://www.denver.org/) boasts 300 days of sunshine a year and breathtaking views of the Rocky Mountains.  Where “urban sophistication meets outdoor adventure” and you can “visit hundreds of museums and galleries that make Denver the Arts Capital of the West.” 
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	If you want to feed your adventurous side and satisfy your palate you might want to take the fully accessible light rail (from the stop adjacent to the hotel) right into downtown Denver.  Getting around Downtown Denver is fast and easy via the 16th Street FREE MallRide, which operates from 5:00 am weekdays, 5:30 am Sat, 7:00 am Sun/holidays until 1:35 am.  The free MallRide is accessible via a ramp at the second door from the front; shuttle operators will engage the ramp.  The one-mile 16th Street pedestrian mall is home to a diverse array of 


retail shops, restaurants, bars, outside seating areas, etc. Also, just short distances from the 16th Street mall, you will find museums, art galleries, theaters, parks, nightclubs and sports venues, such as Elitch Gardens Theme Park and Coors Field, home of Colorado Rockies baseball.  Visit the Local Information table near the Registration area for more details. For added adventure, locate the plaque at Colfax and Broadway which pays tribute to Wade Blank and the “gang of nineteen.”  Wade was the founder of Atlantis/ADAPT in Denver, the birthplace of the struggle for equal access to public transportation.  In 1978, Blank's "gang of nineteen" successfully and repeatedly blockaded Denver's public busses which were not wheelchair accessible.  Denver subsequently became one of the country's first cities to offer accessible public transportation, and later erected a plaque honoring the gang's landmark action.   

	The 2012 SDS Conference will be held at the Marriott Denver Tech Center – located in the heart of the vibrant Denver Technology Center.  SDS has secured special sleeping room rates of $129 per night for single or double occupancy rooms.  Hotel arrangements and reservations will become available early in 2012; we’ll be sure to send the details along shortly after the New Year.

Denver looks forward to welcoming 
SDS in 2012!
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AWARDS

Call for Nominations for the 2012 SDS Senior Scholar Award

SDS invites nominations for the 2012 SDS Senior Scholar Award. The award will be presented at the 2012 SDS Conference, to be held in Denver, Colorado. Please consider nominating mentors and colleagues who have shaped the field of disability studies. Past awardees include Tobin Siebers (2011), Rosemarie Garland Thomson (2010), Elizabeth Depoy and Stephen Gilson (2009), and Steve Taylor (2008). 

GENERAL QUALIFICATIONS for an SDS Senior Scholar include:

· a terminal degree in his/her relevant field (PhD, EdD, MFA, DOT, DPT, etc.)

· a minimum of a decade of experience as a scholar in the field (such experience can include published scholarship, creative/artistic production, significant grants/applied research, or other equivalent activities).

· scholarship that has made a significant contribution to and/or impact on the field of Disability Studies.

· demonstrated excellence in and commitment to teaching, mentoring, or other kinds of leadership. 
There are no restrictions on a nominee's discipline or area of study (films, performances, on-line publications, traditional academic books and articles are all viewed as equally acceptable and deserving of recognition).People who are not members of SDS are eligible for the Senior Scholar Award.

 

RESTRICTIONS

Members of the SDS Board are ineligible for the award during their tenure on the board.

 

SDS SENIOR SCHOLAR APPLICATION:

The following must be submitted for an individual to be considered for the award:

· A brief letter of nomination. We encourage self-nominations, as well as nominations of other individuals. If you wish to nominate someone other than yourself, please consult with that individual. We will ask that individual to confirm that she/he is willing to be considered.

· A minimum of two letters of support from individuals other than the nominee.

· A copy of the nominee's CV.

· Contact information for the nominee.

Additional material may be requested (i.e., if the review committee is unable to locate and/or retrieve the nominee's materials through databases and libraries). Application packets can be sent electronically to: info@disstudies.org with SENIOR SCHOLAR in the subject line. Materials sent via USPS should be sent as registered mail to Executive Office, Society for Disability Studies, 107 Commerce Center Drive Suite 204, Huntersville, NC 28078, USA.
             

AWARD:

The recipient of the SDS Senior Scholar Award will receive the following recognition:

· A reserved slot to give a presentation at the 2012 SDS Conference;

· Her/his name permanently posted on the SDS Website as a recipient of the award;

· A certificate of recognition.

 

TIMELINE: All applications must be received and complete by February 1, 2012.  The 2012 recipient will be announced on or around April 15, 2012.  

Irving K. Zola Award for Emerging Scholars in Disability Studies
The Society for Disability Studies (SDS) is pleased to announce the 2012 Irving K. Zola Award for Emerging Scholars in Disability Studies. Funded through the generosity of the late Professor Zola's colleagues at Brandeis University, this annual award recognizes excellence in research and writing that shares the values and commitment to disability studies exemplified by Irving K. Zola's life and scholarship.

ELIGIBILITY
· The Zola Award is given to an emerging scholar in disability studies. A typical nominee completed a Ph.D. within the past seven years and does not yet have tenure. However, applications will also be accepted from independent scholars with or without degrees and those who received their degrees earlier but only recently moved into the area of disability studies. Emerging scholars who work in non-academic settings are also welcome to apply. Anyone who is currently enrolled in a graduate degree program or who has less than seven years of career experience in the field of Disability Studies is eligible to apply. 

·  The research submitted must be relevant to disability studies, which we define broadly to include the examination of concepts and values related to disability in all forms of cultural representation throughout history, as well as analyses which deepen our understanding of the personal and social dimensions of the lived experience of disability.

RESTRICTIONS 

· In a given year, an applicant may submit only one paper for consideration. 
· Past awardees are not eligible to apply. 

· Individuals who submitted papers unsuccessfully in past years may apply again.

AWARD

 The winner will receive:

· a financial award of $350;

· conference registration for the SDS 2012 conference;

· an opportunity to present his or her work at the SDS 2012 conference;

· publication of the winning piece in Disability Studies Quarterly 

· the possibility of a public presentation at Brandeis University; and

· a certificate of recognition.

TIMELINE
All manuscripts must be submitted by February 1, 2012. The recipient of the award will be announced on or around April 15, 2012.

To be considered for the competition, all manuscripts must adhere to the following criteria:

· Overall length must not exceed 30 pages (double spaced, 12 point font);

· Citations should follow the formatting appropriate for the author’s field of study;

· Must be written in English;

· Must be available in alternative formats (e.g., large print, Braille, audiotape) upon request of the Awards Committee;

· Must have content reflecting on a topic relevant to disability studies;

· Must be written by a single author who is also primarily responsible for the research described.

· Must not have been previously published.  

· Manuscript must be accompanied by a current CV and the completed application form.

· Please send the completed application form, the manuscript, and a CV, as attachments, in MSWord. Application materials can be sent electronically to: info@disstudies.org with ZOLA in the subject line. Materials sent via USPS should be sent as registered mail to Executive Office, Society for Disability Studies, 107 Commerce Center Drive Suite 204, Huntersville, NC 28078, USA.

Award criteria can also be found at disstudies.org. Send questions about any of the above awards to the same email address: info@disstudies.org.
Your Generosity Matters
Become an Organizational Member and/or Supporter of SDS

Increasing the financial capacity of SDS is essential to maintaining the health of the organization, as well as to initiate and support programs that benefit our members and further the work of disability studies. Your donation provides support for: 

· Disability Studies Quarterly—the first journal dedicated to disability studies

· Travel Scholarships—to enable more members to participate in the annual conference

· The Affiliated Scholar Program—a new initiative, which provides access to resources through academic institutional affiliations for an independent scholar
· The daily operations of SDS

The Organizational Membership is a package of benefits designed just for institutions of higher learning or other organizations. For $250 per year, organizational members: 
· May nominate up to two student/low-income members for free SDS memberships
· Can post freely to a job page on the SDS website and listserv

· Are listed in the conference program as supporters of SDS

· For more information go to: http://www.disstudies.org/membership/membership_type/
To learn more options for donating to SDS, please visit our website at:  www.disstudies.org 
SDS thanks all of those individuals and organizations that support SDS through financial, in-kind, and volunteer contributions!
Report from the Finance Committee 

On a long-term basis, SDS needs new sources of revenue in addition to membership dues and conference attendance fees. This support must come from foundations, charities, and even businesses. At the same time, the Board recognizes that SDS does not desire support from organizations whose goals or activities are directly at variance with the goals of the Society. Therefore, the Board respectfully asks all members to consider with care what contacts they may have that could properly support SDS. Please send all suggestions, with contact information for the organization or individual, to the Chair of the Fundraising Committee, Franklin K. Wyman, Ph.D., at Chips314@aol.com. We would appreciate hearing your suggestions by December 15th, 2011 to enable us to prepare for our 2012 fundraising drive.   
Report from the Queer Caucus
Sumi Colligan

s.colligan@mcla.edu
At the past SDS Conference, the participants in the Queer Caucus reaffirmed their commitment to the value of the caucus. We agreed that the caucus meetings allow for a free exchange of ideas and the forging of community in a less formal setting than organized panels typically afford. We also agreed that part of the mission of the caucus should be to support the efforts of other caucuses.

Over the summer, we formulated a brief mission statement that could be included in the conference program pamphlet in upcoming years. The statement reads: “The Queer Caucus is a) a space for discussion of ideas and scholarship at the intersection of queer/DS; and b) a space for networking, solidarity, and planning of future SDS events related to the LGBTQ community.” The Caucus meetings are open to everyone …gay, lesbian, bisexual, transgender, questioning, intersex, gender queer, and allies.

Some members of the Queer Caucus have volunteered to contribute in various ways to next year’s conference. Stacey Coffman-Rosen will be co-facilitating the caucus meeting with me. Stacey and Elizabeth Wheeler have joined the Program Committee. Betsy is working on the strand on power and privilege. Ideas concerning possible panels have been raised, including an examination of the intersection of queer and white identities. If you have ideas about panels, please contact me. We have not yet established our own listserv for lack of a moderator. Please contact me as well if you would be willing to moderate the listserv or if you have ideas for agenda items for next year’s caucus meeting.
The People of Color Caucus Within and With SDS

Alisha Vasquez  (alishamaria1@gmail.com)

History Department at the Paul K. Longmore Institute on Disability

San Francisco State University

This is a story about my first Society for Disability Studies Conference in San Jose in 2011. I saw faces, braces, smiles, fast scooters, Canadian crutches, tennis shoes, laughter, camaraderie, Quickies, scholars, loved ones, children, a pool, a bar, and books: so many beautiful people with (dis)abilities
 in one space. I attended the People of Color Caucus (PoCC), which is an intra-SDS caucus where people of color with (dis)abilities can meet and discuss the myriad of issues pertaining to them within SDS and society as a whole. The PoCC also invites white allies to their meetings in order to be inclusive, learn from new or differing perspectives, and provide a space for white people to continue anti-racist work, which helps to create a multi-faceted SDS. It was the first time in my life that I truly felt at ease. The 14 or so other people in the room (mostly female-identified) knew what it was like to have to defend the importance of all of their identities rather than choosing one to champion. I cried to myself a little but upon this revelation. You see, I am either the (dis)abled Chicana or the Chicana in a crowd of (dis)abled people. It is often exhausting being this bridge, and everyone in the room understood this.

I am honored that the PoCC asked me to write for the SDS newsletter for several reasons. First, it follows one of the PoCC strategies in which to avoid extra labor falling on one person in the caucus and spreads the labor to all members. Second, it made me feel like not only is SDS a new home for me, but the PoCC is an added bonus where like-minded people (scholars, activists, allies) can discuss issues pertaining to our lived realities. Many others shared a critical analysis of racism and classism within SDS and society at large. Third, it follows a non-hierarchical structure where a first year graduate student’s voice is as valuable as a senior professor’s. Lastly, it provided me a space to incorporate the tradition of women of the color/feminists of color writing that allows for a colloquial nature, the blending of academic and everyday language, and the use of the personal.
The PoCC is committed to SDS. We are committed to working with SDS as a whole in order to recruit, retain, and learn from new members. We have a list of ideas and topics that need more dialogue, and we hope that by presenting them in the SDS newsletter we can achieve these goals together. 

· We would like to see a scholarship for (dis)abled people of color who are graduate students, artists, activists, and youth who do not have institutional financial supports to come to SDS. Perhaps we can name it after Chris Bell.
· We would like to see the SDS Mission Statement revised to incorporate a more nuanced race and class analysis. 
· The PoCC and SDS must strategize in ways to avoid extra labor to fall on PoCC and to share labor within the SDS. We envision a community that champions self and collective care, and that not all issues and work pertaining to race fall on the PoCC shoulders.

· We want to invite people who have more experiences in racial justice activism/work to our conversations. 
· We would love to untangle why people of color with (dis)abilities are and are not at SDS conferences. In order to achieve this we must hold a conversation that might be uncomfortable, but will lead to structural change within SDS. We would like to see time allotted to this effort.
· We at the PoCC will reach out to our own communities and spread the word about the SDS conference. Communities of color must not view people of color with (dis)abilities as separate, but rather as an integral part of their communities. This statement is true for SDS as well. We want SDS to see people of color with disabilities as an integral part of its community.
· We want to keep conversations going. What are the best ways to keep the conversations among us?
The PoCC listserv where SDS and non-SDS members can contribute.
· We are open to ideas. Let’s work together.

I made a ton of friends and contacts and feel like SDS is my new home. I know this because every person I met at SDS knows oppression. Every person has un corazon del oro y una alma buena. We at the PoCC are sharing our feelings and ideas with the SDS community. We don’t want to have to choose between our culture or our (dis)abilities. We know that SDS is the place for our faces, stories, reflections, ideas, triumphs, and ideals to form alongside other like-minded and beautiful people with (dis)abilities.

***

Member Profile:
Kathy Coleman, MSW
Artistic Director, Disability Art and Culture Project
www.dacphome.org
My work in disability arts centers in a community dance and performance non-profit.  I am the Artistic Director of the Disability Art and Culture Project (DACP). Although not in academia, my work takes disability studies and places it in the classroom, the dance studio and in the larger community of our audiences and volunteers. Our program consists of a biennial Disability Arts Festival, a youth/young adult dance company and after school dance classes. Thanks to my colleague and friend, Jane Gravel, PhD, we have a strong evaluation component to our work that guides us in examining our organizational values and in meeting the needs of our community. I particularly enjoy working with kids, youth, and young adults as I want to nurture their creativity and acknowledge their contributions to our world. Many of our students are marginalized due to their disability, race, status in this country, poverty, sexuality, etc.  DACP believes that everyone should have the opportunity to participate in dance. When I was getting my Masters in Social Work I took a class on group therapy for kids and teens. Our reading list consisted of articles on self–esteem groups for girls, cultural and history groups for people of color and behavioral groups for kids and teens with disabilities. I was struck immediately by the fact that the disabled kids did not get to have any fun, nurturing or mentoring on their own legacy and who they could become. In dance, I want to create a space for students where their hardships, their difficulties and their joy are all acknowledged and honored.
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I see myself as a witness, a teacher, a facilitator, letting artistry unfold from each student’s experience, body and mind. 

I feel privileged to watch a dance emerge in all its intricacies.  I observe an 8 year old becoming a bunny. She invites me to notice what she is doing. I see her curled up on the floor eating as she distinguishes each movement for me.  “I am eating grass right now,” she adds a verbal description to her movement. 
Her hands as paws grabbing blades of grass as she bends her head down to the floor. Her movement switches, her paws grasping and moving to her mouth, she raises her head and when she is done she says, “that is how the bunny eats berries”.
  The small details and changes in her movement show her understanding of dancing with intention in the creation of her own choreography.
DACP will be holding our 5th Disability Arts Festival this spring.  Our guest artist, Antoine Hunter, who will be choreographing work for the festival performance with local dancers.  We will be holding a round table on the “Power of Art to Cultivate Social Change”. Our youth/young adult dance company will perform.  The festival will include many disabled artists and allies from our small yet thriving disability arts community in Portland.  If you are in the area, we welcome you to join our community.
***
Member Profile:

Akemi Nishida
Akemi Nishida is part of the NYC disability community where she and her friends are in the process of learning and practicing a disability justice way of building community. Akemi is a doctoral student in the Social Personality Psychology PhD program at the City University of New York, where she teaches classes on Psychology and Disability Studies. Using frameworks of social justice studies and critical disability studies, Nishida’s work focuses on the politicization of disabled people and community building through solidarity among various communities practicing interdependence.
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Nishida is also a performer in the ‘GIMP’ project by Heidi Latsky Dance Company. She is also a founding member of DISLABELEDtv, a media organization created by and for disabled youth/young adults. Through her activism-oriented scholarship and art, she works toward disability justice and larger social justice. 


I have been involved in Hubonokai (a Japanese association for families who have a member with congenital limb deficiencies) since I was a kid. This experience gave me moments of socialization with kids with similar disabilities. These moments were added to by relationships formed with kids with various kinds of disabilities, since my countryside school put anyone, regardless of non/disability statuses, in the same class. Nonetheless, it was Women of Color with Disabilities Workshop at INCITE! Women of Color Against Violence conference where I learned that there is a disability community built upon objectives for political movement and activism. At the INCITE! Workshop, one of the facilitators, Nirmalla Ereveles introduced me to Disability Studies and SDS. That year’s SDS conference theme was “Disability and Race.” It was at this important conference that I learned frameworks for intersectionality and politics of intra-community diversity. Since then, Disability became an essential part of my work, weaving it into my previous work on race, gender, and nationality. 


Questions of the representation and perception of various bodies has been part of my work as well as my everyday life. The invitation to dance with a mixed-ability dance project “GIMP” by Heidi Latsky Dance lead me to immerse myself in multiple questions about representation: what are the overlaps and differences between what I am doing (dancing in the mixed-ability dance company whose choreography emphasizes my disability and my relationship to it) and a freak show (or is it even accurate to distinguish two); how am I feeding into people’s stereotypes of disabled Asian woman as my performance involves the showing of my vulnerability or how am I challenging and changing people’s stereotypes toward disability; what does it even mean for the audience to pay money to see me (who is not formally trained as a dancer) dance and what does it mean when people tell me they cry watching me dance; what does it mean to be a disabled person in a mixed-ability project whose director does not necessarily identify as a part of disability community? It has also been an interesting journey to hear how my movements are interpreted differently depending upon the different audiences. Being stared at as a dancer is not exactly the same stare I receive as a disabled person living in the world. In addition, my body is different not only because of my disability, but also because I am the only woman of color in the dance project. This brings up additional sets of questions for me. In my short journey as a dancer, I have learned that dance is extremely collective work. While dancing was very private and personal exploration for me during rehearsals, it became collective work with the presence of an audience. A dance performance is completed by and with an audience through their interpretation.

Although I have focused on my experience as a dancer here, by no means is participation in disability community and art limited to dance. I use various forms of art as an educational method and enjoy doing craftivism (using craft as a method for activism) with people of disability and other social justice communities. Art has been a way to balance my intense academic life, to connect with others, and to explore and express myself in conjunction with my culture and families.
***
Member Profile
Petra Kuppers
I am a performance maker and community artist, a witnessing critic and theorist, an educator and a disability culture activist. I teach in performance studies at the University of Michigan, and I also work on the low-residency MFA in Interdisciplinary Arts at Goddard College. My journey as an artist emerges from an exploration of performance ethics and community building. What we call ‘art’ is up for grabs, needs to be re-thought, re-created, every time we step into the river of practice. For over twenty years, I have engaged community participants in process work, in women’s centers, in hospices, with youth groups, with traditional Weavers and Knitters Guilds, with politicians, with cancer survivors, in National Parks, in abandoned buildings, on the beach. In these art journeys, we use what becomes important to us: dance, theatre, poetry, video, mark-making, sculptural attention to material and space, sound art, installation and live presence. Together, we change the world, and create a more inclusive future. Most of this work is done in my role as the Artistic Director of The Olimpias (www.olimpias.org), an artists’ collective. We create collaborative, research-focused environments open to people with physical, emotional, sensory and cognitive differences and their allies. In these environments, we can explore pride and pain, attention and the transformatory power of touch.  Olimpias artists have deep insight and creative ability, but they might not be able to attend rehearsals regularly and extensively, and they cannot guarantee their presence at any one performance.
	
	We make this difference into a virtue, querying ‘art business as usual,’ and use new media and alternative performance structures to allow for an open work process (many Olimpias videos are on YouTube, and are linked from our website). We use presence, slowness, pedestrian movements and a poetics of words and bodies to share our beauty and our critique. 
Recently, I published a new book about these Olimpias processes, using arts-based methods as a mode of exploration, Disability Culture 


and Community Performance: Find a Strange and Twisted Shape (Palgrave, 2011).  Chapters look at the tensions in collaborative art work on slavery medicine, at the intersection of race and disability; at cross-cultural myth making in Wales, New Zealand and the United States; communal poetry among mental health system survivors; and at transnational Butoh dance work. Here is one of the blurbs of the book:

'In this book, Petra Kuppers – one of the most dynamic thinkers in the field of disability culture, disability arts and community arts today – provides a rigorous, sophisticated and strikingly poetic series of mediations on the processes, pleasures and challenges of working in this field. Drawing on examples of the way her own arts based investigations have evolved across a variety of sites, contexts and countries over the past decade, Kuppers positions disability culture as a continual process of negotiation in which people experiment with new ways of relating to the languages, cultures and histories that frame and inform their experiences. Emphasizing the need to access the feelings, flows and energies that exist within and between dominant formations of community, Kuppers advocates for a rhizomatic model of practice in which personal, cultural and political histories come together in singular, specific and provisional ways to allow new formations – albeit at times fleetingly – to emerge. Thoughtful, thought-provoking and accessible, this book will be of compelling interest not just to scholars of disability culture, but to a whole new generation of scholars looking to use arts practice as a laboratory in which identity, community and culture can be creatively re-imaged and re-imagined. ' - Bree Hadley, Performance Studies, Queensland University of Technology, Australia
It’s been wonderful to put this book together, and to honor the many people who have been co-organizers and collaborators in Olimpias projects, including many SDS members. Over the years, SDS members have participated in Anarcha performances, Tiresias photo exhibits and video dance screenings, the Journey to the Holocaust Memorial in Berlin participatory performance, and other Olimpias works during our conferences, and I hope that the book will extend the journey of our art practice into classrooms.

Check out DSQ

Disability Studies Quarterly, the first journal in the field of disability studies, is the journal of the SDS. Current issues and the full archives are accessible free of charge at http://www.dsq-sds.org. 


Late-breaking news: SDS is proud to announce the appointment of a new editorial team to DSQ: Bruce Henderson and Noam Ostrander. 

The SDS Board would like to thank Sue Baglieri for chairing the search process and the SDS members who volunteered their time and expertise to help with this vital task. Finally, thanks to Brenda Brueggemann, Scot Danforth, and the library team at The Ohio State University for their grace and dedication in producing DSQ these past years. Drs. Ostrander and Henderson will assume their role as editors on July 1, 2012. Stay tuned for their profiles in the next issue of the SDS Newsletter.
Member News

 

Allison C. Carey and Richard Scotch (Eds.) announce the publication of Disability and Community (Vol. 6 of the series Research in Social Sciences and Disability, Emerald Press, series editors Barbara Altman and Sharon Barnartt, 2011). This edited volume includes contributions from both established social scientists of disability and emerging disability scholars who explore the complexity, opportunities, and challenges of community, community-building, and community participation related to people with disabilities. It includes contributions by Liat Ben-Moshe; Pamela Block, Eva L. Rodriguez, Maria C. Milazzo, William S. MacAllister, Lauren B. Krupp, Akemi Nishida, Nina Slota, Alyssa M. Broughton and Christopher B. Keys; Allison C. Carey; Vandana Chaudhry; Stephen Gilson and Elizabeth DePoy; Sara E. Green, Julia Barnhill, Sherri Green, Diana Torres Hawken, Loretta Sue Humphrey and Scott Sanderson; Brian R. Grossman; Valerie Leiter; Mansha Mirza and Joy Hammel; Preethy S. Samuel, Karen L. Hobden and Barbara W. LeRoy; Cynthia E. Schairer; and Richard K. Scotch.

SDS Board Members
Devva Kasnitz, President


Mariette Bates, Treasurer
Tammy Berberi, Vice President
 
Funmi Akinpelu, Secretary 
Liat Ben-Moshe



Sami Schalk 
Allison Carey 




Sunaura Taylor 



Joan Ostrove




Russell Vickery

Pratik Patel




Gregor Wolbring 
Michael Rembis 



Frank Wyman

Nina Slota




Alberto Guzman - ex officio
 Look for a call for new board members in early spring, and please consider running for a three-year term! SDS needs YOU!
SDS Committees


We thank all of you who have served on SDS Committees. If you are interested in volunteering for an SDS committee, please contact the chair of the committee of interest or SDS Secretary, Funmi Akinpelu.

Awards Committee: Sunaura Taylor

Affiliated Scholar Program, Alberto Guzman, albertog@email.arizona.edu
Fundraising, Frank Wyman, chips314@aol.com 
Membership, Joan Ostrove ostrove@macalester.edu, Sami Schalk sami.schalk@gmail.com
Nominations/Elections, Liat Ben-Moshe lbenmosh@uic.edu and Pratik Patel pratikp1@gmail.com
Policy, Devva Kasnitz, devva@earthlink.net 

Program Committee, Allison Carey accare@ship.edu and Michael Rembis mrembis@gmail.com
Local Arrangements: Alberto Guzman, alberto@email,arizona.edu, Russell Vickery russell@rjv@co.nz
Research and Publications, Tammy Berberi berberit@morris.umn.edu, and Gregor Wolbring gwolbrin@ucalgary.ca
AD HOC COMMITTEES

By-law revision, Frank Wyman, chips314@aol.com
DSQ Editor Search, Sue Baglieri 
Website redesign, Tammy Berberi berberit@morris.umn.edu
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� I choose to use (dis)ability as opposed to disability because I believe that people with disabilities have abilities, and rather than focus on what we cannot do, let’s examine what we can do. Using the term (dis)ability does not overlook the daily and historical struggles that we all endure as a result of our differing abilities.





2 I would like to thank Sami and Akemi from the bottom of my heart for their comments on my draft, commitment to SDS, and mentorship. 
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